to explain in some detail in order to be as clear as possible about my enquiry and to
assist you in responding accurately.
20
4. Of the Whistleblowing Workers who raised concerns during the Period, how many
are still working for the Trust and how many are no longer working for the Trust?
9 still working for the Trust
7 not working for the Trust
1 anonymous
3 agency workers not directly employed by the trust
5. Of the Whistleblowing Cases which arose during the Period:
5.1 How many were resolved satisfactorily (by which I mean any clinical malpractice
or other issues were addressed and any dispute with the Whistleblowing Worker was
amicably resolved)?
All resolved informally/internally
5.2 In how many cases were Employment Tribunal (ET) proceedings or other legal
proceedings started?
0
5.3 How many were resolved by ACAS intervention before the ET or other hearing?
0
5.4 How many were the subject or other attempts at mediation or other form of
alternative dispute resolution (eg clinical early evaluation), whether by internal NHS
Staff who mediated or by an external mediation provider such as CEDR (Centre for
Effective Dispute Resolution)? I refer to these below as ADR Cases
1
5.5 How many went to a full ET hearing?
0
6. In relation to the ADR Cases:

6.1 How many were the subject of a mediation at any stage?
0
6.2 How many were the subject of another form of alternative dispute resolution (eg
arbitration) at any stage?
0

6.3 How many were resolved by means of the mediation or other form of alternative
dispute resolution?
1 (internal)

6.4 Does the Trust use internal NHS mediators and are they formally qualified as
mediators? If so, how many ADR Cases did they settle during the Period?
Yes formally trained.
1 case
6.5 Does the Trust engage external mediation provider such as CEDR (see above)?
If so, how many ADR Cases did they settle during the Period?
Yes ‘UK –mediation’.
None.
7. Does the Trust have a main board director with explicit responsibility for
monitoring and reviewing Whistleblowing cases and if so:
7.1 What is his/her name?
Nigel Leonard, Executive Director of Strategy and Transformation, until 30
September 2019
Sean Leahy, Executive Director of People and Culture, from 1 October 2019
7.2 Is he/she an executive or non-executive director?
Both are Executive Directors
7.3 How many Whistleblowing cases were referred to the director during the period?
0
7.4 Does the director issue a report (eg annually) as to his/her findings? If so, please
provide a copy of any such report issued during the Period
No
7.5 Is any report issued by the director made public or shared with any third parties
and if so, who?
No
8. Does the Trust have a whistleblowing policy? How many concerns were raised
under the policy in each of the last 3 full financial years?
Yes the Trust has a Whistleblowing policy
2016/17 – 3
2017/18 – 5
2018/19 - 12

9. Please provide the name and full contact details for the Local Freedom to Speak
Up Guardian (the Local Guardian) for the Trust. Is the Local Guardian a main board
director of the Trust?
Yogeeta Mohur
0330 7260130
07970 772408
f2su.eput@nhs.net
They are not a Director of the Trust
10. How much did the Trust spend during the Period on legal and other professional
fees for advice in connection with Whistleblowing Cases
0
11 How much did the Trust spend during the Period in making compromise or
settlement payments to Whistleblowing Workers to settle their cases?
0
12. Did the Trust enter into any Confidentiality Clauses or Non-Disclosure
Agreements with Whistleblowing Workers during the Period and if so how many?
0

Publication Scheme:
As part of the Freedom of Information Act all public organisations are required to
proactively publish certain classes of information on a Publication Scheme. A
publication scheme is a guide to the information that is held by the organisation.
EPUT’s Publication Scheme is located on its Website at the following link
https://eput.nhs.uk

